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S ISEE IS CERTIFIED REGISTERED NURSE ANESTHETIST

Need for

anesthetists
help care for
patients who
have surgery
By Cindy Hodwl‘!:rl;t“

.. women with difficult

laber and deliveries ... an
anxious child with a broken arm
— all of these people are likely
to meet a CRNA, or certified
regiatared nurae anesthetist,
during their visit to the local
Lroapital,

In the most basic terms, a
CRNA i5 a health professional
who provides anesthesia care ti
patients undergoing a surgical
or medical procedure. But in
ny-t-day pperations, Baptist
Hoapitzl CRNA Jamea Thoman
explains that a nurse anes-
thetist’s role is actually much
mare.

“We're the patient's eyes and
ears; were awaha for them
bernuss they can't be awalke at
that tims,” pnys Thomas. *We
arw the patients’ advocates
when they can't apeak for them-
selves”

Thomas began his health-care
career as a respiratory thera-
pist. After nine years in an RT
role, he returned to nursing
uehool to become 8 nurse anes- !
thetint. Today, Thomas enjoys an
pitan intense four-day work
week and a profession he feels is
second to norfe,

“If somecne is interssted in
health care, I can't think of &
better job,” he says. "And moat
nurse anesthetists 1 know would
give the same anawer. It is a
very rewarding profession in so
many weys.”

Barry Amersaon is the assis-
tant director and chief CRNA
for inpatient anesthesia at
Baptist Hospital. He agrees
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check on a patient in the

with Thomns' arsessment and
adde that there ars man
options for individuals conslder-
ing a career in anesthesia,

“A CRNA ia a registered nurse
with r four-yeer degree who has
completed at least one year of
critical-care experience and a
two-year master's program,”
says Amersen. “At North
Cnrolina Baptiat Hospital, we
nfer clnsses through the
Usdwersity of North Cerolina at
Greenshoro, The master's degree
is awarded through UNC-G, but
the majority of the clagses are
held here an-site at the hospital. |

*CRNAs provide three types

CRNA

More information

Salary rarge: $100,000-5150,000

Educatien; bachelor's degree in nursing; one year of gritical-care
experlence; CRNA master’s program at accredited facility

Carser Opportunitias: hospitals, anesthesialogy groups, free-tance

CRNAs work under the direc-

Dutles: collaborate with physician on anesthesia care plan; adminis-
ter anesthesia; monitor patient during surgery: discuss care plan with
patient; and review patient’s history

¥ rooin a

of anesthesia care te patients,”
Amerson aays. “One ia moni-
tored nnesthesia, which is used
{or minor procedures or when
the patient is experiencing anxi-
ety about the procedure,
Anather type of care is general
aneatheaia, which is when the
patient is completely ‘out’ and
unaware of their surroundings.
And the third is regional care —
for example, an epidural or
ppinal — wlstre the anesthesia
hinelin the semeation of pain to
the port of the body nndergeing
surgery.” . "

tion of & physician. Depending
on the sizo af the hospital, the
plyymicinn might be an anesthe-
minlogiat nr i surgeon)In either
tuition, U collaba-
rates with the physician on the
care of the patient and is
respansible for implementing
the anesthesis plan.

Although all CRNAs are
supervised by a physician, some
work on & frae-lance, contract
basis while others work in hos-
pitals or for a group of aneathe-
siologista. According to Amersen,
every CRNA enjoys a favarabla,
long-term eareer outleok,

“There are & lot of different

opportunities in terms of prac-
tice settings and career patha
when you become a CRNA,” says
Amerson. “The job outlook is
great because a large number of
CRMNASs were educated in the
'608 and "70a and now are
preparing to retive. So there is a
big deficit in how many we can
educate and the number that
will retira.”

For Thomas, the poaitive
career outlook is just one benefit
of an extremely gratifying pro-
{esnion.

“Ar n CRNA, you have to be
very vigilant. You have to
watch every heartheat, every
breath and be ready to
reapond,” says Thomas, “You
also have to be very empathetic
because your patients are often
guffering and it ia the CHNA's
job to relieve their fears and
pain, Often, the most critical
time we apend with a patieot is
before they go to sleep because
during that time, we have to
gain their trust. It makes you
feel great when you can make
the patient more comfortable —
both phyaically and emoticnally
— and that is why T became a
CRNA, It's just a great career”

health-care
jobs growing in
2005, pros say

Bg 'yl.B. Owans .

During the past two years,
the United States experienced
same of the strongest eco-
nomic growth in its history.
Unfortunately, the increase in
employment was not as robust
as many economists predicted.

In what sectors can new
jobs be expected during the
next year? They should be
found in many industries. And
some should experience sig-
nificant additions.

The sectors aof health care,
biotechnology, nanatechology,
computer technalogy, retail,
banking and secisrity should
all ‘experience mmployment
increases thrmughout the year,

Health-care employrmint
has remained relatively stable
for most of the past two
decades. In fact, in some
fields, such as nursing, there
were shortages. Demand for
health-care positions should
increase in almost every
accupatien this year,

Reyisteved nurses and nursing
assistants should see mare
demand for their expertise,
resulting in even more short-

- ages. Schools*drid training pro-

grams cannot produce them
fast enough. In the case of
RN, recriiters ams bookdng over-
seas to help fill the shortage.

Qther health-care occupa-
tions that should experience
increased demand include
phsical therpists, respirmtory
therapists, occupational thera-
plsts, cardiovascular thera-
pists, surgical technologists,
medical assistants and physi-
cian assistants.

The addition. of clinical per-
sonnel should mean an increas-
ing need for support staff.
Mare administratars, recruiters,
accountants and data entry

" tlerks ahoutd also be required.

Divtechnology s expected
to become a boom industry
over the next 10 years. Jabs
should become abundant in
every field. Because it is such
a new industry, occupations
that have nat existed previ-
ously should be created.

M.B. Owens is the president
of a career consuiting com-
pary. E-mail him ot usajob
{ocator? @yahoo.com.




